CALIFORNIA INTERNATIONAL SOCCER LEAGUE RULES - for season 2008/2009 

A.  DEFINITION
1. This organization shall be called the CALIFORNIA INTERNATIONAL SOCCER LEAGUE (CISL) and shall consist of not more than thirty Teams. Teams in the CISL shall be grouped in divisions, the A division shall not exceed ten teams in number.

B.  ANNUAL GENERAL MEETING (AGM)
1. The AGM shall be held in August each year.

2. A minimum of ten days prior to the AGM the management committee shall issue notification to each Team indicating the time and place of such annual meeting.

3.  At this meeting the following business shall be transacted:

a. Roll call of attendees

b. Reading of the minutes of the preceding AGM. 

c. Presentation of the Balance Sheet and Statement of Accounts.

d. New business identified in the meeting agenda.  

e. Election of Teams to fill vacancies.

f. Alteration of Rules, if any (of which notice has been given). 

g. Fix the date for the commencement of the playing season. 

h. Election of the Management Committee.

i. Adjournment

4.  A copy of the duly internally audited Balance Sheet, Statement of Accounts and Agenda shall be forwarded to each Team at least ten days prior to the meeting. 

5.  Each Team shall be empowered to send one delegate to an AGM. 

6.  Each Team shall be entitled to one vote for each item to be voted on.

7.  All voting shall be conducted by a show of hands unless a ballot is demanded by a majority of the delegates entitled to vote or the Chairman so decides. 

8.  Any Team failing to be represented at the AGM without satisfactory reason being given shall be fined $50.00, forfeits any voting rights for the meeting and forfeits the right to motion for a special meeting for the balance of the season. 

C.  SPECIAL GENERAL MEETINGS (SGM)
1.  Upon receiving a request detailing the purpose of a SGM signed by two-thirds of the Teams the Management Committee shall call a SGM. The Management Committee may call a SGM at any time. At least five days notice shall be given for a SGM, together with an agenda of the business to be transacted at such meeting. 

2.  Each team shall be empowered to send one delegate to all SGM's. 

3.  Each Team shall be entitled to one vote. 

4.  Any team failing to be represented at a SGM forfeit voting rights for the meeting.

5.  No other business but that specified in the notice may be transacted at such special meeting without the unanimous consent of all present at such meeting.

6.  All voting shall be conducted by a show of hands unless a ballot is demanded by a majority of the delegates entitled to vote or the Chairman so decides.

D.  ENTRY FEE, ANNUAL FEES
1. Application by Teams for admission to the CISL must be made in writing to the Management Committee and must be accompanied by an entry fee of $100.00 per team which shall be returned in the event of non-election. At the discretion of a majority of voting members present, applicant teams may be admitted to the CISL at the AGM or a SGM.  Newly admitted teams shall begin play in the lowest division at the commencement of the next season.

2. The annual fee for the season shall be $1800.00 per team.  50% is payable on or before the 16th of September and the second 50% on or before the 12th of December in each year.  Teams will be considered delinquent if their fees have not been received by the Treasurer of the CISL by the League’s first game past the due date.  Teams who are delinquent will forfeit all following games until they are in good standing with the League. Teams who have not paid their annual fee by the third game after the deadline will be withdrawn from the CISL and will not be readmitted to the CISL except through re-election. If $1,800.00 per team is determined to be insufficient to meet the league’s needs for the season by January 31st, a budget will be circulated along with a balance due notice to each team. If a team fails to pay the balance due by February 28th that team shall forfeit up to the next two games. If the team has not paid the balance by the third game following the due date that team shall be withdrawn, without refund, from the league.

3.  Teams must advise the Management Committee in writing of details of its Officers and any other information required by the CISL.

E.  THE MANAGEMENT COMMITTEE, NOMINATION, ELECTION
1.  The CISL shall be governed by a Management Committee comprised of the following who shall be elected at the AGM.

a.  The Management Committee shall keep the minutes and records of the CISL. They shall give and serve all notices to members of the CISL.  They shall be the official custodian of the records of the CISL. 

They shall present to the membership at any meetings any communication addressed to them as the Management Committee.

b.  The Treasurer shall have the care and custody of all monies belonging to the CISL and shall be solely responsible for such monies of the organization. He shall cause to be deposited in a regular business bank account the balance of the funds of the organization. He must be one of the persons who shall sign checks. No special fund may be set aside that shall make it unnecessary for the Treasurer to sign the checks issued upon it.  He shall render at the AGM or upon request of the Management Committee a written account of the finances of the CISL and such report shall be included with the agenda for the AGM.  He shall exercise all duties incident to the position of Treasurer.

c.  The Scheduler schedules all games.  He shall maintain the schedule, results and standings on the CISL website.  He shall coordinate the schedule with the Referee Coordinator and the Field Coordinator.

d.  The Referee Coordinator shall schedule referees for all games.  He shall verify that referees have submitted a completed Game Card for each game and having done so will confirm payment to referees with the Treasurer.

e.  The Player Registrar reviews all player registrations and adds eligible players to Team rosters on the CISL web site.  He coordinates removal of suspended players from Team rosters on the CISL website.

f.  The Field Coordinator shall be responsible for obtaining fields and necessary permits.  He shall coordinate with Teams providing fields to ensure that a permit is provided.  He shall ensure that each playing field is listed on the CISL insurance policy.  Coordinate with the Treasurer to ensure that all fields are paid for. In addition to receipts, field permits will be required as proof of payment for field use.    Coordinates field availability with the Scheduler.

g.  The Insurance Manager ensures that the CISL is insured at all times and updates the CISL policy as necessary. He shall provide or facilitate the issuance of Certificates of Insurance evidencing coverage and adding entities as Additional Insureds as required.

h.  The Ethics Committee shall take primary responsibility for addressing protests, disputes and misconduct.  They shall review all items which have been submitted and will issue a written response in each case including, when determined appropriate, details of fines or suspensions.  They shall coordinate disciplinary findings with the Player Registrar and the Treasurer.

2.  All candidates for election as Members of the Management Committee shall be nominated to the Management Committee in writing, signed by the Secretaries of two Teams, not later than 20th Day of July in each year. Names of the candidates for election shall be circulated with the notice of the AGM. In the event of there being no nomination in accordance with the foregoing for any position, nominations may be received at the AGM.

3.  The Management Committee shall serve for a term of one year.

4.  The Management Committee shall meet as often as is necessary to deal with business as it arises. On receiving a request by two-thirds of the Members of the Management Committee the Management Committee shall convene a meeting of the Committee. 

5.  Except where otherwise mentioned all communications shall be addressed to the Management Committee who shall conduct the correspondence of the CISL and keep a record of its proceedings. 

6.  All communications received from Teams must be conducted through their nominated Officers. 
7.  A Management Committee member may be removed when sufficient cause exists for such removal.


F.  POWERS OF MANAGEMENT
1.  The Management Committee shall have the control and management of the affairs and business of the CISL. The Management Committee shall only act in the name of the CISL when it shall be regularly convened after due notice of such meeting.
2.  The Management Committee may appoint such other sub-committees as they may consider necessary and may delegate any of their powers as they deem necessary to such committees. The decisions of all such committees shall be reported to the Management Committee for ratification. 

3.  Each Member of the Management Committee shall have the right to attend and vote at all Management Committee Meetings and have one vote thereat, but no Member shall be allowed to vote on any matters directly appertaining to such Member or to the Team he is affiliated with. (This shall apply to the procedure of any sub-committee). In the event of voting being equal on any matter, the Chairman shall have a second or casting vote. 

4.  The Management Committee shall have power to apply, act upon and enforce the Rules of the CISL and shall also have jurisdiction over all matters affecting the CISL, including any not provided for in these Rules. Except where these Rules provide for the imposition of a set penalty any Team, Official or Player alleged to be in breach of a CISL Rule must be formally charged in writing and given the opportunity to present their case before the Management Committee. All breaches of the Laws of the Game, Rules and Regulations shall be dealt with in accordance with FIFA Rules. 

5.  All decisions of the Management Committee shall be binding. No appeals shall be permitted. Decisions of the Management Committee must be notified in writing to those concerned within Fourteen days. 

6.  Five Members of the Management Committee shall constitute a quorum for the transaction of business of the Management Committee and two Members shall constitute a quorum for the transaction of business by any sub-committee of the CISL. 

7.  The Management Committee, as it may deem necessary, shall have power to fill any vacancies that may occur amongst their number. 

8.  A Team having failed to comply with an order or instruction of the Management Committee, or failing to satisfactorily attend to the business and/or the correspondence of the CISL shall be liable to be fined or otherwise penalized at the discretion of the Management Committee. - this may include withdrawal from the league.

9.  All fines and charges shall be paid within 14 days of the date of posting of the written notification. Teams, Officials or individuals committing a breach of this Rule will incur such penalties as the Management Committee may impose including game forfeiture.

G.  REGISTRATION OF PLAYERS; TRANSFER OF PLAYERS

1.  All players must be registered with the CISL.

2.  Each Team is permitted a maximum of twenty-two players on its roster.

3.  Players names must appear on the Team roster maintained on the CISL website. 

4.  A registered player is one who, being in all other respects eligible, has been registered with the Player Registrar and who's name has been added to the Team's roster on the CISL website prior to the player playing, unless the Player was on the Teams retain list (Played in the previous season). 

5.  A player is not eligible to play in the CISL if that player receives any form of Payment for playing. Any player that is found to have been paid-to-play shall be subject to expulsion from the league.

6.  Players must be 35 years old or older at the time of a game except that each Team may include a maximum of two players between the ages of 30 and 34.

7.  A player having taken part in games for a Team in the CISL shall not be allowed to join a different Team in the CISL without first paying any fines imposed by the CISL on that player, and a Team official may not accept such player without first ascertaining whether such fines have been paid in full to the CISL. 

8.  The Management Committee shall decide all registration disputes. 

9.  (i) The Management Committee shall have power to accept or refuse the registration of any player. The Management Committee shall have power to cancel or suspend the registration of any player and/or may fine, at their discretion, any player proven guilty of registration irregularities. (ii) The Management Committee shall have power to refuse or cancel the Registration of any player found guilty of undesirable conduct and to disqualify the player in question from participating in all games in the CISL.

10.  When a player desires a transfer, the Team the player wishes to transfer to shall submit a registration notice to the Player Registrar.  The Player Registrar will notify the Team for which the player is currently registered and ascertain whether any outstanding fines are due prior to registering the player to the new Team. No Team in the CISL shall be allowed to approach any player playing for another Team in the CISL during the playing season, without the authority of the Team for whom such player plays.

11.  Player registrations or transfers shall be completed in seven days. A player may not play until he is added to the team's roster.

12.  A player may not register for a Team in the CISL after March 31st except by special permission of the Management Committee.

13.   A player may not be transferred between Teams in the CISL after January 1st except by special permission of the Management Committee.

14.  A Team shall keep a list of the players it registers and a record of the games in which they have played, and shall produce such records upon demand by the Management Committee.

15.  A register containing the names of all players registered for each Team shall be kept by the Player Registrar and shall be open to the inspection of any Team representative at all Management Committee meetings or at other times mutually arranged. 

16.  Any team playing an unregistered or otherwise ineligible player or players shall forfeit the game in which they played the ineligible player(s). The Management Committee shall deduct two (2) points from the defaulting team's total and impose a fine of $25.00 for each game. 


H.  TEAM COLORS, TEAM NAME

1.  Every Team must register the color of its shirts and shorts with the league prior to the first game of the season. Goalkeepers must wear colors, which distinguish them from other players and the referee. If, in the opinion of the referee, two Teams have the same or similar colors, the home team shall change their shirts. Any team not having a change of colors or delaying the kick-off by not having a change shall be fined a minimum of $25.00. 

2.  Shirts must be numbered. 

3.  Any Team wishing to change its name and/or colors must seek permission from the Management Committee.

I.  PLAYING SEASON; CONDITIONS OF PLAY; TIMES OF KICK-OFF; FORFEITS; POSTPONEMENTS; SUBSTITUTES
1.  The AGM shall determine the commencing date for the ensuing season. 

2.  All games shall be played in accordance with the Laws of the Game as determined by the International Soccer Association Board. All games shall be played on fields deemed suitable by the Management Committee. If through any fault of the home team a game has to be replayed, the Management Committee shall have power to order the venue to be changed. 

3.  All games shall have duration of 90 minutes unless a shorter time (not less than 70 minutes) is mutually arranged by the two captains in consultation with the referee prior to the commencement of the game, and in any event shall be of equal halves. 

4.  A Team failing to kick-off at the appointed time shall forfeit the game. Referees must order games to commence at the appointed time. 

5.  The home team must provide at least two suitable balls for play. Each Team shall supply one goal net and two corner flags. 

6.  Except by permission of the Management Committee all games must be played per the schedule.

7.  A minimum of seven players will constitute a team for a CISL game. 

8.  Home and away games shall be played.

9.  In the event of a Team failing to show up for a game that team shall forfeit the game.  A 1-0 result in favor of the non-defaulting team will be documented by the referee.  If neither team shows up both teams shall forfeit the game.  The Management Committee shall deduct two (2) points from the defaulting team's total and impose a minimum fine of $25.00 for each game.

In the event of a game not being played or abandoned owing to causes over which neither Team has control, it shall be played in its entirety on a date to be arranged by the CISL Scheduler. The Management Committee shall review all abandoned games and in a case where it is to the advantage of the CISL and does no injustice to either Team, shall be empowered to order the score at the time of the abandonment to stand. In all cases where the Management Committee are satisfied that a game was abandoned owing to the conduct of one team or its Team member(s) they shall be empowered to award the points for the game to the opponents and/or take what other action they may deem necessary. In cases where a game is abandoned owing to the conduct of both teams and their Team members, the Management Committee shall take such action, as they consider appropriate.

10.  Teams may substitute players in and out of a game without limitation upon the approval of the referee. 

11.  The half time interval shall be 10 minutes duration. The half time interval may only be altered with the consent of the referee.

J.  REPORTING RESULTS

1.  The CISL Referee Coordinator must receive from the referee within two days of the date played, a completed Game Card. This must include all information required by the CISL. The Referee Coordinator shall forward all appropriate information to the Ethics Committee and web update personnel.

2.  The Home Team shall e-mail the result of each game to cisl-teams@yahoogroups.com within 24 hours of the conclusion of a game.

3.  The Game Card shall be signed by the manager and team captain of each Team. 

4.  The Management Committee shall have power to take such action, as they deem suitable against a Team or referee, which submits an incomplete Game Card or incorrect information. 
5.  All communication by Teams shall be made by cisl-teams@yahoogroups.com
6. Internal communication by League officials and Ethics Committee shall be made by cisl-management@yahoogroups.com
K.  DETERMINING THE CHAMPIONSHIP; PROMOTION/RELEGATION
1.  Team rankings within the CISL will be decided by points with three points to be awarded for a win, one point for a draw and zero points for a loss. The teams gaining the highest number of points in their respective Divisions after all games have been played shall be the winners. In the event that two or more teams are equal on points team rankings will be decided in the following way: - (a) Goal difference. (b) Most goals scored.

2.  Automatic promotion and relegation shall be applied for the first and last team in each division.  The second and second to last placed teams shall play off against each other for a position in the higher division.  

3.  Should one or more teams withdraw from any one Division at the conclusion of the season vacancies will be filled in the following ways: (a) Retention of otherwise relegated team(s) (b) Additional promotion of the next ranked team(s) from the Division below (c) Election at the A.G.M.

4.  In all cases where a Team has failed to complete its games during the season, the record of the games played by such Team shall be deleted from the League table if more than two games remain to be played. If a Team has only one or two games unplayed, points will be awarded as follows: - (a) If a Team which was not in default lost or drew the first game, the point's value for a drawn game shall be awarded to such Team. (b) If a Team which was not in default won the first game, the points value for a win shall be awarded to such Team. (c) If a Team which was not in default had not played either game, the points value for a win shall be awarded to such Team.

L.  REFEREES
1.  Two referees for all games shall be appointed in a manner approved by the Management Committee. 

2.  In the event of the non-appearance of one referee the game shall continue with one referee. In cases of the non-appearance of both referees, the game shall be rescheduled.

3.  The appointed referee shall have power to decide the fitness of the ground in all games and his decision shall be final.

4.  Referees appointed under this rule shall be entitled to charge the following game fee: - $50.00. Referees shall be compensated by the league treasurer upon receipt of a properly completed Game Card. 

5.  In the event of a game not being played because of circumstances over which the Teams have no control, the referee(s), if present, shall not be entitled to a fee. Where a game is not played owing to one Team being in default, that Team shall be ordered to pay the referee(s), if they attend the ground, their full fee. 

6.  A Referee not keeping his engagement, and failing to give a satisfactory explanation for his non-appearance, may have his name removed from the list of referees and the fact reported to the organization with which he is registered.

7.  The referee, prior to admitting a player to play, shall verify the player named on the Game Card with a government issued photo ID of the player.  

8.  The referee shall submit a completed Game Card, supplied by each team, to the CISL Referee Coordinator within two days of the game. 

9.  Referees shall be supplied on request, each season, with a copy of the CISL Rules. 



M.  CONTINUATION OF MEMBERSHIP OR WITHDRAWAL OF A TEAM
1.  Teams wishing to remain in membership of the CISL for the following season must confirm their intention to do so, in writing, to the Management Committee by July 1st. 

2.  A Team electing to withdraw from the CISL on completion of its fixtures and fulfillment of all other obligations to the CISL must notify the Mangement Committee in writing.

3.  A Team shall not be allowed to withdraw from the CISL after the AGM for the following season. Any Team breaking this rule shall be liable to a fine of a Minimum of $100.00.

4.  In the event of a Team withdrawing and/or disbanding it shall be immediately liable to discharge all its financial and other obligations to the CISL. 


N.  PROTESTS
1.  (a) all questions of eligibility of players or interpretations of the rules shall be referred to the Management Committee. (b) Objections relevant to the dimensions of the pitch, goals, flag posts or other facilities of the venue will not be entertained by the Management Committee unless a protest is lodged with the Referee before the commencement of the game. Any Team lodging such protest and not proceeding with it shall be deemed guilty of a breach of this rule and shall be dealt with by the Management Committee. 

2.  Protests and complaints must be submitted in writing and must contain full details of the grounds upon which they are founded and must be lodged with the Management Committee within seven days of the game or occurrence to which they refer. A Member of the Management Committee who is a member of any Team involved shall not be present (except as a witness or representative of his Team) when such protest or complaint is being determined. 

3.  Any dispute occurring between Teams in the CISL shall be referred for determination by the Management Committee whose decision shall be binding upon all parties. 

4.  Any protest of whatever kind presented verbally by any member of a Team to any member of the Management Committee shall result in a three point deduction from the offending Team for each occurrence. 

5.  All parties to a protest or complaint must be afforded an opportunity to make a statement when the protest or complaint is being heard and must have received five days notice of the hearing, together with a copy of the submission.

O.  EXCLUSION OF TEAMS; TEAM, PLAYER, OFFICIALS MISCONDUCT
1.  At the AGM, or by SGM, Team delegates present shall have the power to exclude from further participation in the CISL any Team whose conduct has, in their opinion, been undesirable upon a majority of two-thirds of the votes cast. Voting on this point shall be conducted by ballot. A Team whose conduct is the subject of the vote being taken shall be excluded from voting. 

2.  Any official or member of a Team found guilty of either misconduct, other than field offences, or of inducing or attempting to induce a player or players of another Team in the CISL to join them shall be liable to expulsion or such penalty as a General Meeting or Management Committee may decide, and their Team shall also be liable to expulsion in accordance with the provisions of Clause O.1. 

3.  Any Team failing to complete three of its fixtures in any season shall (unless the conditions are beyond their control, or the Teams present at the AGM or a SGM decide otherwise by a majority of two-thirds of the votes cast) be barred from membership the following season.

P.  SUSPENSIONS; FINES
1.  All fines and suspensions imposed upon Teams, Players, Referees, or Officials, by the Management Committee must be notified in writing by the Management Committee to such Team, Player, Referee, or Official within five days of a decision to impose fines or suspensions by the Management Committee. All fines must be made to the Treasurer of the League within 5 days of notification. The notified Team, Player, Referee, or Official may be deemed ineligible to participate in the CISL in any capacity when fines are not paid within 5 days of notification.

2.  A player or team official who receives a red card shall receive an automatic one game suspension and a $25.00 fine.  Violent offences may result in additional punishments as determined by the Management Committee.

3.  Players receiving a red card will be removed from the Teams roster, except that they will still count toward the total number of twenty-two players, and will not be returned to the roster until the assessed suspension has been served.

Q.  FINANCE
1.  The Management Committee shall determine with which bank the funds of the CISL will be deposited. 

2.  All expenditures in excess of $300.00 shall be approved by the Management Committee.

3.  The financial year of the CISL will end on July 30th. 

4.  The books, or a certified balance sheet, of the CISL shall be prepared and shall be audited annually by some suitable person(s) who shall be appointed at the AGM.

R.  THE LEAGUE CUP
1.  The competition shall be called 'THE LEAGUE CUP'. 

2.  The competition shall be for all teams competing in the CISL, and shall be under the management and control of the Management Committee of the League. Entry is compulsory for all member Teams. 

3.  The date of all rounds shall be fixed by the Management Committee. 

4.  The competition shall be a single elimination format.

5.  The winning Team shall hold the league cup for one year and shall be presented with twenty mementos if the funds permit, and the runners-up shall also be presented with twenty mementos if the funds permit. 

6.  The competition shall follow the rules of the CISL, with the following exceptions: If, after regulation time has expired, the score is still a draw, two full 15 minute halves shall be played to determine the winner. If after extra time the teams are still drawn a best of five penalty kick shoot out shall determine the winner.

S.  AMENDMENTS TO RULES
1.  These rules may be altered, amended, repealed or added to by an affirmative vote of not less than two thirds of the members present.  Amendments shall be made to these rules only at the AGM or at a SGM.  Any amendment made during the playing season to the rule relating to the qualification of players shall not take effect until the following season. Notice of proposed amendments to be considered at the AGM shall be submitted to the management committee by July 1st each year. The proposals shall be circulated to Teams with the notice of the AGM a minimum of ten days prior to the AGM.

T.
AGREEMENT TO BE SIGNED
1.  The manager of each Team shall complete and sign the following agreement which shall be deposited with the CISL upon indicating that the Team intends to compete. "I, ________________________________________(Manager) of _________________________________ (Team) have been provided with a copy of the rules of the CISL and do hereby agree to and on behalf of my Team to conform to these rules and to accept, abide by and implement the decisions of the Management Committee of the CISL. 

2.  Any alteration of the manager on the above Agreement must be notified to the CISL management committee.
